
















G
M

C
 S

hipping is a leading com
pany in providing m

arine and offshore project 

support. Freight forw
arding, m

arine and offshore logistics, purchasing and port 

agency services is coordinated and m
anaged 24 hours a day, all year round.

 S
upply vessels, bulk vessels, seism

ic vessels, heavy lift vessels, pipe

layers, A
H

TS
 and all kinds of rigs w

ith all requirem
ents are w

ell-know
n to 

us. W
e take care of everything a principal m

ay need of services and support 

m
obilising and/or dem

obilising for an operation. W
e have representation 

offi ces throughout N
orthern E

urope and N
orth A

m
erica.

 O
ur m

ain logistics base is situated in M
ekjarvik outside S

tavanger and offers 

unique quay lengths and w
ater depths. The base is not affected by any noise 

restrictions, w
hich enables a 24 hour operation. W

arehouse and base services 

along w
ith top of the art project offi ces m

ake our base a step into the future.

 A
t G

M
C

 S
hipping w

e know
 the true value of a planned and w

ell executed 

turnaround.

 A
n experienced agency and supply chain specialist. W

e can provide the 

follow
ing services, but not lim

ited;

• 
Vessel clearance

• 
C

rew
 changes

• 
M

obilising and dem
obilising

• 
H

usbandry

• 
S

upply chain – W
e can arrange everything in relation to supply chain, 

 
from

 ordering to paym
ent of suppliers

• 
S

tevedoring

• 
Freight forw

arding

 m
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H
E

Y
 W

IL
L

 B
E

 A
C

H
IE

V
E

D
 B

Y
:

• 
displaying visible com

m
itm

ent by m
anagem

ent by giving high 

 
priority to H

E
S

 in the planning and assessm
ent of our activities 

 
(projects/assignm

ents/tasks/w
ork)

• 
practising H

E
S

 as a responsibility of line m
anagem

ent 

• 
setting realistic, m

easurable and achievable H
E

S
 goals for 

 
our operations

• 
integrating H

E
S

 into planning, organisation, im
plem

entation, 

 
control and m

aintenance at all levels

• 
utilising sim

ple techniques to involve individual personnel 

 
in preventive H

E
S

 w
ork related to their ow

n w
ork situation

• 
encouraging the developm

ent of each person’s know
ledge, expertise 

 
and attitudes in order to m

otivate and stim
ulate them

 to play an active 

 
part in im

proving the safety and environm
ent of their ow

n w
orkplace

• 
organising activities so that the overall w

ork environm
ent 

 
(its safety, physical and interpersonal aspects) has a positive effect 

 
on each person’s happiness and m

otivation

• 
striving to fi nd/select the products and processes w

hich cause least  

 
environm

ental dam
age or have few

est consequences for the external  

 
environm

ent, for the benefi t of both the health and safety of personnel

• 
utilise our resources and m

inim
alise our energy consum

ption 

 
and w

aste production as m
uch as possible
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